








Thank you for taking the time to consider what God would have you to do in the summer of 2012.  It is exciting to think that you are considering being a summer missionary with Child Evangelism Fellowship®.

Please look over the attached application.  It will take you some time to answer all the questions and give the requested information.  If you have questions along the way, please feel free to call the CEF office (information is below). 

Christian Youth In Action® (CYIA) will be a ‘home missions’ experience giving you training you will use for your lifetime as well as the opportunity to take the Gospel to literally hundreds of children this summer.  The philosophy of CEF is to ‘ask God and tell His people’ in the way of meeting financial needs.  You will raise support for your summer ministry.  The staff of CEF will help you go through this process.  It is really quite painless!

Here are some specific things you will need to know and do:
The entire fee is $475 which includes the training fees at Camp Fairwood, all of your training materials, everything you will need while teaching clubs this summer and a T shirt.  This fee may be paid out of the support you raise.  You may also raise additional support to be paid for the clubs you teach throughout the summer.
Send a $10 registration fee with the application.  The remaining fee will be paid prior to the start of training.
Attendance is expected for two orientation sessions.  The purpose of session one is to compile and send your support letter.  CEF staff will assist in composing the letter; you will not need to do this on your own.  You may also receive your teaching materials and the homework to be completed prior to Orientation Session 2.  Session two is to turn in the homework, meet other teens from across the state that will also be participating in CYIA and to visit the training site.
It is also expected that you will commit to teach 5-Day Clubs® a minimum of two weeks after training as well as work in the fair ministry in your local county.
When the application is complete please mail it to the CEF office:

CEF of Greater Madison
201 S Stoughton Rd
Madison, WI 53714

When your application is received, and has been processed, you will be scheduled for an interview.  It is best if at least one parent is able to attend the interview with you.  
The application is due to the above address no later than March 31st and the interview will be scheduled prior to the first orientation session.  If you have questions, call (608)242-4002 or email,  lizgnc@cefmadisonwi.com


Thank you for seeking God’s plan for your summer!

Elizabeth Gaddis
Ministry Coordinator
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Wisconsin/Minnesota Training Application 2012

*DEADLINE FOR APPLICATIONS IS MARCH 30, 2012.  

A $10 non-refundable registration fee must accompany your completed application.
Please fill in all blanks before printing.  Be careful to not leave any part of the application blank. When complete, print and sign in all designated areas.
	Local Director to complete this section prior to submission to state office
OFFICE USE ONLY         ☐ Missionary Teacher   ☐ Basic  ☐ TCE-1™   ☐  TCE-2™   ☐Advanced                       
Training Fee   ☐ $10 Registration Fee (Non-Refundable) Date _____/_____/_____ Check No. ___________ 
                              ☐ $465 Training Fee   Date _____/_____/_____        Check No. ___________                        

	[bookmark: Text1]Name:                                                                                                        

	CEF Chapter:      

	Address:                                                                   



	City:             State:                                                                                           
	Zip Code:      



	Phone Number:      


	E-mail: (most frequently used and checked)
   

	[bookmark: Text30]Parents/Guardians Names:      



	Age:   
	T-shirt size (for CEF issued shirt)
                   ☐  Small
                   ☐  Medium
                   ☐  Large
                   ☐  X Large
                   ☐  2x Large


	[bookmark: Dropdown2]Gender 

[bookmark: Dropdown3]School 

	Birth Date: Click here to enter a date.
	
	

	Grade Completed as of June 2012
[bookmark: Text31]     
	
	

	[bookmark: Text2]Roommate request (name one person you would like to room with)      



Applicant Testimony

Please complete every question prior to printing.
[bookmark: Text3]When did you become a believer?       
[bookmark: Text4]What do you base the hope of your salvation on?       
[bookmark: Text5]How often do you have a regular time of prayer and Bible reading?       
[bookmark: Text6]Why do you want to be a summer missionary?       
[bookmark: Text7]Have you ever had opportunity to lead someone to Christ?  Please describe the experience.      
[bookmark: Text8]What is your goal in life?       
[bookmark: Text9]In your opinion, what is your greatest weakness and greatest strength?       
In each row, pick the word that describes you: (you should have 12 words marked)
	☐  Forceful
	☐  Lively
	☐  Modest
	☐  Tactful

	☐  Aggressive
	☐  Emotional
	☐  Accommodating
	☐  Consistent

	☐  Direct
	☐  Animated
	☐  Agreeable
	☐  Accurate

	☐  Strong-willed
	☐  People-oriented
	☐  Gentle
	☐  Perfectionist

	☐  Daring
	☐  Impulsive
	☐  Kind
	☐  Cautious

	☐  Competitive
	☐  Expressive
	☐  Supportive
	☐  Precise

	☐  Risk taker
	☐  Talkative
	☐  Cooperative
	☐  Factual

	☐  Argumentative
	☐  Fun-loving
	☐  Patient
	☐  Logical

	☐  Bold
	☐  Spontaneous
	☐  Stable
	☐  Organized

	☐  Take Charge
	☐  Optimistic
	☐  Peaceful
	☐  Conscientious

	☐  Candid
	☐  Cheerful
	☐  Loyal
	☐  Serious

	☐  Independent
	☐  Enthusiastic
	☐  Good Listener
	☐  High Standards







Policy Agreements

Please check the appropriate answer

Have you read and signed the enclosed CEF® Doctrinal Protection Policy?       ☐ Yes       ☐  No
Training is demanding and there is much to accomplish in a short period of time.  Will you do your best to comply with the instruction given, perform assignments given, follow the rules, and accept constructive criticism when necessary?     ☐ Yes       ☐  No
Experience has shown that one of the struggles for young people teaching 5-Day Clubs® is the area of discipline.  We have found that the way a person dresses influences how children respond to his/her authority.  CEF has adopted a high standard of dress code to help teachers establish and maintain leadership in their clubs.  Are you willing to abide by a dress code at training as well as when teaching 5-Day Clubs®?  
☐ Yes      ☐  No
May your photo be used for CEF promotional purposes (i.e. CEF newsletter, PowerPoint® presentation, videos, etc.)?  It will never be sold or used for any purpose outside of CEF.    ☐ Yes      ☐No
I am aware of and agree to an interview that may be conducted as part of this application, as well as for the Child Protection Policy.  I have listened to the 11 minute phone presentation in regards to the Child Protection Policy (toll free number listed on the Background authorization form)  ☐ Yes   ☐ No
Pastor of the church where you are a member (may be Youth Pastor).  A reference form will be mailed.  
[bookmark: Text10]Name:       Address:      City         State    Zip Code      	
Phone number       email address      
I am aware of the dates for Orientation Session 1, Session 2, and training.  I agree to attend both orientation sessions as scheduled.  Everyone is expected to attend the entire two weeks of training.
Orientation Session 1:  April 21,2012 (at CEF office) 
Orientation Session 2:  May 19, 2012 (at Grace Bible Church, Portage, WI)
Closing program Saturday, August 18, 2012 at Noah’s Ark in the Dells (this event is optional for an additional fee)
Upon your acceptance to training, you will be invited to Orientation Session 1 where you will receive a Christian Youth in Action® training handbook with training rules, directions to the training site, and other necessary information.  You will be expected to read the handbook thoroughly and complete the required work before Orientation Session 2.

____________________________________________________		___________________________
           Signature of Applicant							Date 
____________________________________________________		___________________________
     Signature of Parent/Guardian						Date 
(Print then sign)



Doctrinal Protection Policy

Adopted by CEF International Board of Trustees
May 6, 2002

Child Evangelism Fellowship® continues in its commitment to its “Statement of Faith,” which embodies the non‑negotiable and historic beliefs of evangelical Christians.
Within the community of evangelical believers various distinctives exist which do not prevent our fellowship in the Lord and our effectiveness as child evangelists.
We therefore resolve that CEF workers are qualified by their unreserved commitment to CEF’s “Statement of Faith” and their further commitment in all CEF activities to refrain from teaching or otherwise advocating doctrinal distinctives either contrary to or in addition to the “Statement of Faith.”


Child Evangelism Fellowship Worker’s Compliance Agreement
Recognizing the spiritual need of boys and girls in our community and around the world, I would like to assist in the work of Child Evangelism Fellowship (CEF).
I understand that CEF is without specific denominational affiliation, and have read the “Statement of Faith” and CEF Doctrinal Protection Policy. In becoming a coworker with CEF, and in order to protect the ministry, I agree not to propagate or practice in CEF ministries any distinctive or controversial doctrines, methods and practices that would go beyond the CEF “Statement of Faith” and the approved CEF curriculum. These would include but not be limited to such things as modes of baptism, alteration of the Gospel message, speaking in tongues, interpretation of Scripture by experience, healing on demand, etc. I understand that anyone who does not adhere to this agreement cannot serve with CEF as paid staff or volunteer.
In teaching Bible lessons in core CEF programs I will use exclusively materials approved by CEF.
In offering my services I trust the Lord to make me a faithful servant, and should problems arise between CEF and me that cannot be fully reconciled, I will quietly withdraw to preserve the harmony essential to having an effective Christian witness.

By signing below, I indicate: 
a) My agreement with the “Statement of Faith” and that 
b) I will abide by the above Worker’s Compliance Agreement, and that 
c) I will abide by the policies of CEF as long as I am actively involved.


Signed: ___________________________________________________        Date: 				
(Print then sign)
[bookmark: Text12]Address:   __     __	 
Church Affiliation: ___     _____













 (
Applicant is to keep this page
)Child Evangelism Fellowship® Statement of Faith
	 BELIEVE—
1.	That "All Scripture is given by inspiration of God," by which we understand the whole book called THE BIBLE; that it is inerrant in the original writing and that its teaching and authority are absolute, supreme and final. That the Holy Spirit guided the holy men of old in all that they wrote. 2 Tim. 3:16; Deut. 4:2; 2 Pet. 1:21. 
2.	The Godhead eternally exists in three persons,—the Father, the Son and the Holy Spirit. These three are one God, having the same nature, attributes and perfection. Rom. 1:20; Matt. 28:19; Deut. 4:35; John 17:5.
3. 	In the Personality and Deity of the Lord Jesus Christ, begotten of the Holy Spirit, born of the virgin Mary, truly God and truly man. John 1:1, 14; 10:30; Matt. 1:20; Luke 1:30, 31; Phil. 2:5-7; 1 Tim. 3:16; Col. 1:19.
4.	In the Personality and Deity of the Holy Spirit, the source and power of all acceptable worship and service, the infallible interpreter of the infallible Word, who indwells every true believer, and is ever present to testify of Christ, seeking to occupy us with Him and not with ourselves or our experiences. John 15:26; Acts 5:3, 4; 1:8; Rom. 8:26, 27; 1 Cor. 2:12, 14; Rom. 8:9; 1 Cor. 3:16; 12:13; John 16:13, 14.
5.	That man was created in the image of God, after His likeness, as stated in the Word of God, but the whole human race fell in the fall of the first Adam. Not only was his moral nature grievously injured by the fall but he totally lost all spiritual life, becoming dead in trespasses and sins, and subject to the power of the devil. "The carnal mind is emnity against God; for it is not subject to the law of God, neither indeed can be. So then, they that are in the flesh cannot please God" (Romans 8:7, 8). Therefore, he cannot see nor enter the kingdom of God until he is born again by the Holy Spirit. That no degree of reformation however great, no attainment in morality however high, no culture however attractive, no humanitarian and philanthropic schemes and societies however useful, no baptism or other ordinance however administered, can help the sinner take even one step toward Heaven; but a new nature imparted from above, a new life implanted by the Holy Spirit through the Word is absolutely essential to salvation. Gen. 1:26, 27; Rom. 5:12; Eph. 2:1-3; John 3:3, 6, 7; Titus 3:5.
6.	That Jesus Christ became the sinner's substitute before God, and died as a propitiatory sacrifice for the sins of the whole world. That He was made a curse for the sinner, dying for his sins according to the Scriptures that no repentance, no feeling, no faith, no good resolutions, no sincere efforts, no submission to the rules and regulations of any church can add in the very least to the value of the precious blood or to the merit of that finished work wrought for us by Him, who tasted death for every man. 1 John 2:2; Heb. 2:9; Gal. 3:13; Rom. 3:25; 4:4-5; 5:8; Col. 1:13, 14, 20, 21.
7. 	In the resurrection of the crucified body of Jesus Christ; that His body was raised from the dead according to the Scriptures, and that He ascended into Heaven and sitteth on the right hand of God as the believer's high priest and advocate. Luke 24:39; Acts 1:10-11; Eph. 4:10; Heb. 1:3; 1 John 2:1.
	8. 	That Christ in the fullness of the blessings He has secured by His death and resurrection is received by faith alone, and that the moment we trust Him as our Savior we pass out of death into everlasting life, justified from all things, accepted before the Father according to the measure of His acceptance, loved as He is loved and made one with Him. At the time of acceptance of Christ as Savior, He comes to dwell within the believer and to live out His life of holiness and power through him. Heb. 9:15; John 5:24;  Rom. 3:28; 4:3, 23-25; Eph. 1:3; John 17:23; Gal. 2:20; 4:6-7; 5:16;  Acts 1:8.
9. 	That the Church is composed of all those who truly believe on the Lord Jesus Christ as Savior. It is the body and the bride of Christ. That every believer, whether Jew or Gentile, is baptized into the body of Christ by the Holy Spirit, and having thus become members of one another we are responsible to keep the unity of the Spirit in the bond of peace, rising above all sectarian prejudices and denominational bigotry and loving one another with a pure heart fervently. Eph. 1:22-23; 2:19-22; 1 Cor.  12:22-27; 1:10-13; Rom. 12:4, 5; Eph. 4:3-6; 5:32; Phil. 2:1-5; Gal. 5:13-15.
10.	That all believers in our Lord Jesus are called into a life of separation from worldly and sinful practices, and should abstain from such amusements and habits as will cause others to stumble, or bring reproach upon the cross of Christ. Believers are created in Christ Jesus unto good works. "As 	we have therefore opportunity, let us do good unto all men, especially unto them who are of the household of faith" (Gal. 6:10). 1 John 2:15, 16; Rom. 13:14; 14:13; 1 Cor. 10:31; Eph.  2:10.
11.	In the evangelization of the world, that the supreme mission of the people of God in this age is to preach the Gospel to every creature. That special emphasis should be placed upon the evangelization of children. Mark 16:15; 2 Cor. 5:18, 19; Matt. 18:14.
12.	In the personal return of our Lord and Savior Jesus Christ, that the coming again of Jesus Christ is the "Blessed Hope" set before us, for which we should be constantly looking. “Our citizenship is in Heaven from whence we look for the Savior, the Lord Jesus Christ” (Phil. 3:20). Acts 1:11; 1 Thess. 4:16, 17; John 14:1-3; Titus 2:13; Phil. 3:20, 21. 
13.	That the souls of those who have trusted in the Lord Jesus Christ for salvation do at death immediately pass into His presence, and there remain in conscious bliss until the resurrection of the body at His coming, when soul and body re-united shall be with Him forever in glory. Luke 23:43;                       2 Cor. 5:8; Luke 16:22, 25; Phil. 1:23; 1 Thess. 4:15-18.
14.	That the souls of the lost remain after death in misery until the final judgment of the great white throne, when soul and body re-united at the resurrection shall be cast "Into the lake of fire" which is "the second death," to be "punished with everlasting destruction from the presence of the Lord, and from the glory of His power" (2 Thess. 1:8 & 9). Luke 16:22-23, 27-28; Heb. 9:27; Rev. 20:5, 11-15; 2 Thess. 1:7-9.
15. 	In the reality and personality of Satan, "that old serpent, called the Devil, and Satan, which deceiveth the whole world” (Rev. 12:9). Eph. 6:11, 12; 1 Pet. 5:8; Rev. 20:10.
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Financial Policy for CHRISTIAN YOUTH IN ACTION®


  Minimum Work Requirement – Teens must work a minimum of two weeks after attending Christian Youth In Action (CYIA) training camp - two weeks of 5-Day Clubs® and one week at the local county fair ministry.
  Criteria To Be a Paid Employee – Teens may choose to work as volunteers, or paid employees.  Those who opt to be paid, must meet the following criteria:
Be 14 years old (by federal law, teens under the age of 14 cannot receive wages).  Teens that turn 14 during the summer may be paid for clubs and fairs taught after their 14th birthday. 
Submit a work permit and all required employment paperwork to the CEF staff no later than Orientation 2. You will receive the work permit request form on acceptance of your application.
Raise enough support to adequately cover training fee, wages earned and expenses.
Support Raising – All CYIA teens, including volunteers, are required to raise support for the CYIA Fund, compiling a list of at least 25 people to whom they will send support letters.  CEF will format and print support letters for the teens using a CYIA support letter template.  The letter will describes training and summer ministry and includes a personal testimony written by the teen.  At Orientation 1 teens will prepare and address their letters for distribution.  If support is not sufficient to cover costs of summer by July 1, a second letter is to be sent.  This will be at the direction of your local director.
  CYIA Fund – All monies contributed on behalf of a teen will be put into the CYIA Fund under his/her name.  CEF will issue tax-deductible receipts to all donors.  
  Thank-You Notes – CEF will inform CYIA teens of any financial support that comes in for them on a regular basis.  The teens are then responsible to write personal thank-you notes to their donors.
  Administrative support - 10% of all monies raised will be transferred in to the general operating account of the Chapter before any other deductions.  This money is used to offset the administrative portion of ministry expenses.
Surplus Financial Gifts – If more support comes in for a teen than is needed to cover his/her summer ministry expenses, the surplus will be allocated to help defray the cost of the summer ministry program.  This will be stated on support letters.  Funds will not be carried over in individual accounts to the next year.  
  In Case of Insufficient Funds – If a teen does not raise adequate support to cover the cost of training, the student will be responsible to pay the shortfall.  If there are insufficient funds to cover wages earned he/she may teach the remainder of his/her assigned clubs as a volunteer, or send out a second support letter.  In the event there are insufficient funds to cover requested mileage, the mileage will not be covered.  
  Timesheets and Salary – To receive pay, teens must submit 5-Day Club Weekly Report Forms/Timesheets indicating clubs taught or fair/festival shifts worked and a summer testimony for the CEF newsletter.  Checks will be issued once, at the end of the summer.  Pay is determined by the salary schedule below:


Salary Schedule

	Category
	Pay per day per club
	Pay per week per club

	1st year missionary teacher
	$8.50
	$42.50

	2nd year missionary teacher
	$10.00
	$50.00

	1st year Bible teacher
	$12.00
	$60.00

	2nd year Bible teacher
	$14.00
	$70.00

	3rd year Bible teacher
	$16.00
	$80.00

	College age Bible teacher
	$20.00
	$100.00

	Team Leader
	$20.00
	$100.00


For approved, CEF-sponsored events (i.e. fair ministry)

	Category
	Pay per Hour

	1st year missionary teacher
	$6.50

	2nd year missionary teacher
	$6.50

	1st year Bible teacher
	$7.50

	2nd year Bible teacher
	$8.75

	3rd year Bible teacher
	$10.00

	College age Bible teacher
	$12.50




*NOTE:  Clubs are scheduled to run for 1.50 hours.  No overtime will be paid for clubs that run longer than the scheduled 1.50 hours.  This salary schedule conforms to current state minimum wage laws.  CEF is an ‘opportunity employer’ with minimum wage set at $5.90 effective July 2010.

Gas Mileage Reimbursement – If reimbursement for gas/mileage is being requested, the driver must acquire Travel Expense Voucher Sheets from the local CEF office.  Upon transmittal of mileage vouchers, drivers that drive their own cars (or family cars) will be reimbursed at $.25/mile from office to clubs to office again only as monies are available in their names in the CYIA Fund.  Mileage for the most efficient route only will be allowed.  In accordance with federal regulations, compensation cannot be made for mileage to or from home to the CEF office.  See Driving Rules in the orientation manual.

Working in Another CEF Chapter – If a teen is recruited to teach clubs or do fair ministry in a CEF chapter other than his/her own, salary will be issued by his/her own chapter, as available, and gas mileage will be reimbursed by the chapter he/she worked for.  

Work Permit (if required by your state) – a work permit is required for teachers who qualify for wages and choose to receive pay.  The work permit is to be turned in to the local office no later than Orientation Session 2 if you are signing to be a paid employee.  (If you are a returning missionary and have this form on file it is does not expire).  The fee ($10.00) for the permit is to be paid by the applicant and reimbursed by the chapter from the general fund. 
All employment paper work (W4, I9 etc) are due to the local office no later than Orientation 2.  If a student’s file is short any of the required forms by the said due date, the students will be a volunteer and no pay will be given.  


I plan to work as a
☐  Volunteer
☐  Paid Employee (must meet criteria stated under number 2 above) 

Not marking a box above will indicate that you are choosing to volunteer.


I have read in its entirety the CYIA Financial Policy and agree to abide thereby.


CYIA Teen’s Signature ________________________________________ 	Date__________________

Parent’s Signature____________________________________________	Date__________________
(Print then sign)
A work permit is required and must be on file in your local CEF office prior to Orientation Session 2.  Your ministry coordinator will see that you receive the application.  You only need to have one permit and it is valid until you are 18.  


 (
To be completed by all first year students who are 15 on or before March 31
st
 and for all returning students who turned 15 since the prior summer.
)
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POLICY 

The USA Child Protection Policy was approved by the International Board of Trustees on
September 20, 1996 and revised May 2006, January 2007, May 2007, May 2009,
September 2009, September 2010).

Child abuse is defined as any verbal or sexual
abuse, sexual exploitation or infliction of injury.
Examples of sexual abuse are: rape, incest,
sodomy, lewd or lascivious behavior which
includes wrong types of speech or touching.
In order to protect the child from abuse and our
workers from false accusations, the following
steps must be taken:
1. Volunteers (who come in contact with
minors), paid staff and board/committee
members must be screened by interview
prior to serving with Child Evangelism
Fellowship®.
2. All workers (paid and volunteer) must
be trained in the Child Protection Policy
by hearing or viewing a USA Ministries
Protecting Today’s Child presentation.
3. All workers (paid and volunteer) must
read, understand and sign a statement
agreeing to follow the policies and
procedures concerning child protection
and reporting as prescribed by USA
Ministries.
4. Children must not be left unsupervised
while in our care.
5. Two CEF® workers (paid or volunteer)
must be present at any CEF activity or
ministry setting where children are
present.
6. Even when ministry to children is not
taking place, an additional adult or
minor must be present when two
workers are together and one is a minor,
unless the minor’s parent has signed a
waiver.
7. All rooms used by adults and minors
together must be accessible (no locked
doors) and with open visibility (a
window in the door or the door left wide
open).
8. Supervisory personnel must make
 (
Applicant is to keep this page
)random visits of CEF sponsored
activities.
9. Overnight activities sponsored by CEF
involving minors must be approved by
the local or state director and the local
committee or state board.
10. All suspicious or inappropriate behavior between a CEF worker (paid and volunteer) and a minor must be reported to supervisory staff and investigated immediately. Unless specified the following must be
completed for volunteers who come in contact
with minors, for paid staff and board/committee
members:
a. Confidential Screening Form.
b. Request for Background Check
Authorization.
c. Conduct criminal background check.
d. Conduct personal interview.
e. Review Protecting Today’s Child
presentation.
f. Read Child Protection Policy.
g. Check personal and church references
from Confidential Screening Form (for
all paid staff, camp and overnight
activities staff).
Criminal Background Check Requirements
• Volunteers (15 years old and older)
Minimum requirement
National Criminal Database
Search National Sex Offender Registry
 	Search Social Security Number
Address History Trace
If your legal jurisdiction requires more, you must also comply with their requirements.
Volunteers must show a government issued ID (e.g., driver’s license).
• Staff (15 years old and older)
Minimum requirement
National Criminal Database, Search National Sex Offender Registry, Search SSN Address History Trace State check for all addresses in
past five years.
Criminal Background Check Screening Rules
Check reference in cases where the applicant has
a criminal record or other red flag that does not
necessarily disqualify them from participation in
CEF Ministries.
The following would prevent a person from
working with CEF:
• Any crime against children. No
exemptions will be granted.
• Any sex crime of any type. No
exemptions will be granted.
• Any felony convictions. Exemptions
require the approval of the district
director or associate director.
• Exemption reports must be filed with
the vice president of USA Ministries.
Rescreening Requirements
• The background check must be rerun for
any workers who have not been active
within one year.
• Every five years a background check
must be rerun.
• The Protecting Today’s Child
presentation should be reviewed
annually.
• For a worker transferring to another
area, the Screening Procedure Checklist
with the transfer information completed
needs to be obtained from his former
location. If the background screening
was conducted more than five years
prior, the transferred worker should be
processed as you would a new worker.
Ensuring Compliance
• The local committee chairman is
responsible for ensuring compliance
with the Child Protection Policy within
his local chapter. Each year the local
committee chairman will validate
compliance by signing the Child
Protection Policy Compliance
Verification Form and sending it to the
state board chairman.
• The state board chairman is responsible
for ensuring compliance with the Child
Protection Policy yearly, within his
state. Yearly, the state board chairman
 (
Applicant is to keep this page
)will confirm compliance by signing the
Child Protection Policy Compliance
Verification Form for the state and
sending it to USA Ministries.
• USA Ministries will monitor to ensure
100% compliance with this policy.
Reporting Obligations
When anyone who is employed by Child
Evangelism Fellowship® has reasonable
suspicion that a minor is being abused by a CEF
employee or volunteer, or is himself accused, or
someone whose action would reflect on CEF is
accused, the following action must be taken:
• Call USA Ministries as soon as
possible and within 24 hours. Notify
your next higher office that this step
has been taken.
• Any person suspected of child abuse
will, upon request, voluntarily
relinquish or be removed from duties
which involve direct contact with
minors until the matter is completely
resolved.
• USA Ministries will give counsel
regarding the future ministry of the
accused staff member or volunteer.
WARNING: Failure to follow reporting
procedures of USA Ministries may result in
termination of all CEF workers responsible in
this reporting process.
Notwithstanding any statement herein, all CEF
staff and volunteers shall fully abide by all state
child abuse reporting requirements.










Please answer the following in a one paragraph format in the space provided below the questions.  

If you application is accepted this information will be used to produce the support letter you will be sending to your list of friends and family.

Why are you a choosing to be a summer missionary this summer?  How did you make your decision to apply?
What are you looking forward to learning or experiencing?
How many weeks are you planning to teach beyond the two required?  
What do you want them to specifically pray for you about during your training and/or teaching?
If you are a returning student you may share a testimony.

Other topics you may choose to include:
How you will communicate with them throughout the summer
How you may be able to use this training beyond this summer of teaching
What impact CEF has had in your life, personally, prior to this application.
A verse of scripture that helped you come to your decision to serve the Lord in this way, this summer.

Write your paragraph below in 200 words or less answering the above questions:

Please type before printing.

Type here
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1St state st T e read ceflly the ovegoing
relesce snd knon the contentsthereof. This s 3 lgally
binding agrement which  have read and wderstand

ppicants sgans oo B
et g (i sppcen s mine) (=) e
L] _1dentiy confirmed with overament sued photographic entihcation

‘Sigastuce of witnes tophotogaphic deniication omtaame) e

oo sopied wi b e i e R vl Folowsop oot 5 s o enplomert o voeier
ok i chiken i ted e g compln o e -
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